Hall Orchard Barrow C. of E. Primary School (Academg)

Spiritual, Moral, Social and Cultural Development (SMSC)
Policy

Let us be concerned for one another, to help one another to show love and to do good.”

Hebrews [0-2

Hall Orchard CE Primary School is a proud Church of England Academy with a clear vision, rooted in
Christian values. Our whole school ethos et us be concerned Jfor one another, to help one another to show
love and to do good.” from Hebrews 10:2 is illustrated through the parable of the Good Samaritan and is
referenced in our acts of Collective Worship.

At Hall Orchard CE Perarg School, we believe in Zlv[ng our Values” Our 5 core values incorporate the 15
Christian Values and are taught, promoted and celebrated throughout every aspect of the school’s provision.

CommuniTg

<

Resilience Let us be concerned for RQSPQCT
one another, fo help one
another fo show love and to
do good.”
Hebrews 10: 2L+
Aspiration Friendship

The foundations of our Mission

Educating for Community: Creation, Koinonia, Peace and Service - a core focus on relationships,

participation in communities and the qualities o f character that enable people to Slourish together-

Educating for Respect: Humility, Justice and Reverence - the basic principle of respect for the value and

preciousness o f each person, treating each person as a unique individual o f inherent worth.

Education for Friendship: Compassion, Forgiveness and Thank fulness - a core focus on relationships,
grounded on positive interactions; a con fidence to resolve con flicts and a developing sense of empathy and

belonging.



Education for Aspiration: Hope - enabling healing, repair and renewal, opening horizons and quiding pegple

into ways of fulfilling them.

Education for Resilience: Endurance and Wisdom - coping resiliently when things go wrong, enabling
discipline, con fidence and delight in seeking wisdom and knowledge, and developing talents in all areas of
lite.

To contribute to the development of pULpLLs' own serLtu.a.L/ philosophical convictions, exploring and enriching

their own beliefs and values.

Our whole school vision states:

e For our children to be confident, ambitious learners who demonstrate the personal values and skills
necessary to make a positive contribution to the gtobal community.

o To be an excellent school where all children achieve their best.

The implementation of this poltcg is the responsLbLLLtg of the Headteacher and all staff.

Effective Spiritual, Moral, Social and Cultural Development enable us to build positive relationships with
other people and, for believers, with God. It facilitates the search for individual Ldentltg and determines our
responses to challenging experiences such as death, suffering, beauty and encounters with good and evil. It

enables us to search for meaning and purpose in life and for values bg which to live.

Aim
That all our pupLLs will develop a positive attitude towards themselves and others, show respect for the world

they live in and deal with everyday life situations in a confident, considered and measured way.

Entitlement
The Education Reform Act refers to a dimension of human existence which is termed the 'Sva‘Lmal' and
which app['w,s to all pupLLs. We believe that the potentlal for SerLtuaL Development is open to everyone and is

not confined to the development of religious beliefs or conversion to a particular faith.

Spiritual Development

SerLtua[ deve[opmmt may be viewed as eLght distinct areas:

Feelings and Emotions: The sense of being moved by beauty or kindness; hurt by in justice or aggression; a
growing awareness o when it is important to control emotions and feelings and how to learn to use such
Feelings as a source of growth.

C/"eaz‘[v[ff/: Expressmg innermost thoughts and feel'mgs through, for example, art, music, literature and
crafts; exercising the imagination, inspiration, intuition and insight.

5@/_][—,6/1014//20{92: An awareness of oneself in terms of thoughts, fee[’mgs, emotions, responsLbLlLtLes and
experiences; a growing understandmg and acceptance of individual Ldentttg; the developmmt of se[f—respect.
A sense of awe, wonder and mystery: Being inspired by the natural world, mystery or human achievement.
Search for meaning and purpose: Asking "Why me?" at times of hardship or suffering; reflecting on the

origins and purpose of life; responding to challenging experiences of life such as beauty, suffering and
death.



FRelationships: Recognising and valuing the worth of each individual; developing a sense of community; the
ability to build up relationships with others.

Beliefs: The development of personal beliefs, including religious beliefs; an appreciation that people have
individual and shared beliefs on which they base their lives; a developing understanding of how beliefs
contribute to personal identity.

Experiencing feelings of transcendence: Feelings which may give rise to belief in the existence of a divine

being, or the belief that one's inner resources provide the ability to rise above everyday experiences.

Moral Development

Moral development also cannot be defined by one simple statement and requires consideration of several elements.

The wil to behave morally as a point of principle. This attitude is fundamental to Moral Development.

Knowledge of the codes and conventions of conduct agreed by society, both nonstatutory and those prescribed by law.
Knowledge and understanding of the criteria put forward as a basis for making responsible judgements on moral issues.

The ability fo make judgements on moral issues, as they arise by applying moral principles, insights and reasoning.

Social Development

We want our pupils to acquire an understanding oY the rights and responsibilities of being members of families and
communities (local, national and global), along with the ability to relate to and to work with others for the common good.
We want our pupils to understand what it means to belong fo teams and family and to participate Sully in the workings
of those groups.

We want them to develop the knowledge, skils, understanding, qualities and atfitudes they will need to make an active

contribufion fo the democratic process in each of their communities.

Cultural Development

Our pupils should acquire an understanding oY culturdl traditions and develop the abilify to appreciate and respond to a
variety of aesthefic experiences.

Theg should learn to respect their own culture and that of others, and learn to see dif ference as a posifive Thing.
They should develop the knowledge, skils, understanding, qualities and atfitudes they will need to understand, appreciate

and contribute to creating a positive culfure in the future culture.

Implementation

The promotion of SpiriTual, Moral, Social and Cultural Deve|opmen‘r of each child is seen as the responsibiliTg of dl
members o staff. Much of this will be evident to the children through the ethos our school has created and part of
which Tlneg will become. However, there are many opportunities within cross-curricular work fo focus on specific

elements.

Children will be taught:

« To distinguish between right and wrong.

« To articulate their own attitudes and values.

« To fake responsibilities For their own action.

« To recognise the moral dimension o situations.

+ To understand the long and short-term consequences of their actions for themselves and others.

« To develop a set of socially acceptable values and moral framework fo support them in making good life choices.
« To recognise that their values and attitudes may have to change with age and experience.

« To behave consistently in accordance with their principles.



All chidren, regardless of ability, gender or social background will receive the same teaching with each of their views

being faken info account.

Contexts for Promofing Spiritual, Moral, Social and Cultural Developments in our School

It is possible fo identify dif ferent contexts where suitable opportunifies for promoting SMSC arise, in many dreas o¥
school life. These include:

+ Religious Education and World Views

+ Collective Worship

« National Curriculum sub jects

+ Other sub jects and aspects e.g. PSHE, Outdoor education

« Teachers and support staff as role models

« Discussing and negotiating the ethos and values of the school

« Visits, visitors, clubs, residentials and extra-curricular activities.

Assessment
An ongoing Assessment of the Spiritual and Moral development of a child will initially be the responsibility of the class

teacher and thereafter bg any member of staff who comes into regular contact with the child.

Moritorina and Evaluat

The Head teacher and staff will review this po|icg every three years. Ang suggesTed amendments will be presented fo
the Governing Body at their first meefing following review.

Review Date: Summer 2026



